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THE EMPLYOMENT SITUATION OF THE PARTNER HAS A SIGNIFICANT EFFECT
ON THE OVERALL EXPATRIATION SUCCESS

of Expats are leaving their family behind to not risk the professional life of the partner

of companies think that the employment situation of the partner has a slight or even
significant impact on attracting first-choice candidates for the project

of companies assume, that the employment situation of the spouse will increase in
importance in the decision process of going abroad.

1/3 of all expat assignments
are failing due to family issues

Source: BGRS, 2016



CURRENT OBTACLES

Dual career couples are on the rise.

Millennials are feeling disconnected from traditional Expat
Packages.

Although very well trained and equipped, only the
minority of women is able to find work during the
assignment, leading to doubts, fear and pressure on the

relationship.

Source: BGRS, 2016, Expat Communications 2017



“Expatriation is an iron ceiling for those who
followed their spouse because their career
becomes untypical”

Expat Communications

WHAT THE EXPAT PARTNER LACKS

My discussions and interviews with countless Expat Partner worldwide with different
backgrounds and goals show that they all have one thing in common:

Women start to loose their professional identity abroad as

they are not only pausing their career back home but also
most likely will not be able to continue to build on their

career abroad. Even back home most Expat Partner struggle
professionally. Most Expat Partner lose their confidence and
feel isolated in their quest for professional identity leading

to pressure on the partnership.



MODERNIZATION OF EXPAT SUPPORT PACKAGES OFFER
HUGE POTENTIAL

With dual-career couples being the new norm especially in

the millennial generation additional services to the Expat
Package can help preventing failures.

As the Expat Partner and millennial myself, | did not feel
addressed by the generous Expat Package | received.
While | was provided with extensive funds and healthcare -

my career issue was not addressed and | was lacking
direction.




WHO HAS BEEN IN THE EXACT
SEEM SITUATION, WHO UNDERSTANDS & HONORS THE
UNIQUE CHALLENGE THE NEW EXPAT PARTNER FINDS
HERSELF IS THE MOST IMPORTANT THING YOU CAN

PROVIDE AS THE COMPANY WHO TAKES THE FAITH OF

THE PARTNER SERIOUSLY.



HOW CAN YOU IMPROVE YOUR EXPAT PARTNER PACKAGE?

In my own experience, the financial support and connections to
organizations such as AHK won't help to find a job abroad. Modern
women mostly do not struggle in translating their CV anymore. Instead
of investing a lot of money for unnecessary career services, the Expat
Partner needs to be prepared better from the very beginning, giving
guidance and inspiration for their journey ahead.

Expat Partners need guidance in form of

stories by other Expat Partners, eye-opening
coaching exercises and the mindset that they

are not alone and that this transition will not
be simple but doable!




THE SOLUTION: A WORKBOOK WRITTEN AND DESIGNED BY AN EXPAT PARTNER HERSELF

Over 150 pages full of guidance about finding a job abroad
and navigating through the international job hunt.

This digital workbook covers: 2

* How to establish and use a network ==
« How to present yourself in an international context :
« How to apply for jobs abroad in a modern world | |
« How to put down the cultural barrier = \

* How to stay up-to-date with one’s skills and stay competitive _
* Professional alternatives if the job hunt does not work out 9

Goal: Giving the Expat Partner the remote control for their own success and
let them look positive and optimistic towards the move abroad.

Download a the introduction on www.sharethelove blog/careerworkbook for

a better overview.


http://www.sharethelove.blog/careerworkbook

THE SHARE-THE-LOVE WORKBOOK SPEAKS TO...

\

Kathalrina von Knobloch

KATE®

Ambitious, career-focused women who are looking
forward to support their partner on their job
assignment abroad but also want to take care of
their own career path and identity to be able to
foster a strong partnership which is needed to
make the move abroad a success.



WHAT'S IN IT: THE BIGGER PICTURE

The guide supports the Expat Partner with a
bigger picture of Expatriation, showing:

Expatriation is well researched in the
academic world and the obstacles that most
partner’s are facing are not unique.

Research shows that culture change and the

potential new career perspective are
common topics and helpful frameworks do
exist.
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SOCIO-CULTURAL ADJUSTMENT: Fed DEFINNG OUR PROFESSIONAL DENTITY ABROAD SHARE LOVE
cultural environment concerning food, dli
PSYCHOLOGICAL ADJUSTMENT: The feeling of satisfaction with lfe &
emotional state.

Many Expat Partners manage to reach the socio-cultural adjustment quite early - especially if they have been
looking forward to this experience. On the other hand, the need for psychological adjustment has often been
underrated and neglected. Society does not proactively value the psychological adjustment as much as the
socio-cultural adjustment Friends and family back home can only resonate with the more obvious changes
leaving the Expat Partner with her quest for personal identity somewhat alone.

WV SHARETHELOVE 5106, -26-

DEFINING YOUR PROFESSIONAL IDENTITY ABROAD

2017

WV SHARETHELOVE 810G, -10-

‘about the motives, struggles, and goals of the Expat Partner. as well as some

67% of couples feel reasonably confident, and 80% of accompanying
‘spouses envisage working during their expatriation. The family makes

up radically changes priorities: without children, spouses focus without
hesitation on their professional plans however for others the family comes
before the desire to work, although that desire is not inexistent

The accompanying partner typically has many degrees, is very open to an

The motivation for seeking work abroad: To have some continuity in their
career and update their skills (46%), to have their own project (33%),to keep
up a certain standard of iving during the expatriation (11%), to take partin a _ DeMauly

reveals more

THEN A DESIRE FOR PERSONAL
FULFILLMENT

WV SHARETHELOVE BLOG -16-




WHAT'S IN IT: INSPIRATIONAL EXPAT PARTNER

INTERVIEWS

The workbook covers several interviews with

fellow Expat Partners who all have found their
own personal way being happy in a

professional sense during their time abroad.

The interviews are all very open, from the heart

and the women are talking from a space of

experience and a great willingness to share

their path with the reader.

Tﬂ)/ )

"

Searching for portable career approaches, | stumbled upon Dana's
how professional it is. | then realized she is also some kind of Expat P}
intenview her. Leam how to make a move to become self-employed

“...MY BUSINESS IS INCREDIBLE PORTABLE
LITERALLY ANYWHERE IN THE WORLD.”

Anne contacted me searching for Expat Bloggers to interview for her doctoral thesis. Since then | love to exchange

DANA NICOLE my experiences and learnings with her as she is not only a very experienced
serial Expat Partner but also has a great professional and academic mindset
on the professional consequences for the Expat Partner. | am grateful, that

she is sharing her great expertise here with us

Danais 2 designer and SEO copywiter at v dananid

She, her husband and theirdog are ariginally from Car

“THE FUNNY THING IS YOU STILL GO THROUGH THE
EMOTIONAL ROLLER COASTER BUT YOU EXPECT ITAND
YOU KNOW HOW TO DEAL WITH IT."
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ANNE LESSLE
Anne Lessle s a German expat-spouse Wi
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HR consulting on international assignments while working on a
PhD. Her research topic is “The cognitive, effective, and behavioral
it over time of expat-spouses”. Anne's passion is to help
fellow expat-spouses to adjust and to guide organizations in creating
effective relocation policies.

on how to use Whatsapp and Skype. You vill spend more t

take all yourfumiture, take at least one item that remembey adjustm
My family has never once clock. Make sure you check the availability of basic ingredief

decisions, o the guit | bed move. Never underestimate the psychological importance d

There will be times when | 2. Many Expat Partners fear to lose their caree]
assess the risk of moving overseas as the pa
relevant to the job market back home?

Firstof all, expect to be very busy for the firs three months

1.You conducted some impressive research about the Expat Industry and have also gathered quite
alot of personal experience on living abroad. What 3 tips would you like to share with very fresh
Expat Partners out there who are preparing for the move?

Expect to go through the emotions not only before the move but also during the move. No one expects you to be exclusively

incredible adventure toge

technology has made i e

policy,will you get any spousal support? Many companies
career. e forthefirst monns how much your partneris happy and excited all the time. Gve yoursel time and be patient. Facebook n th ciy that | am currently ling in. Get prepared

can get help in the form of a nanny, au-pair, o after-schod No matter where you move to, it will cost you your social network, and you will have to leam. The more you learn, the easier you

intemet Think about how your previous career could transg will agjust. Connectup-front with local Facebook groups, getfamilar with the shopping opporturities (Amazon, eBay,lkea, etc,)

You should als considor that most epatriations are ot and don't hesitate to ask the Facebook friends. Make yoursef familiar with basics such as what is the power (220V or 110V),
able to leam online, you can start with coursera org or edx g

; where to buya ransformer, mattresssizes,school uniforms, hon to acquire a driverslicense. Right,when you get the ist hint of
free. If you intend to participate in any long-term program (4 i y 4 dh N N mesica ecomsh il
it 555l i 3 i i the move, make sure you understand how to import your pet, what vaccines are necessary, get all medical records for your family

together, translate your records and CV if you intend to find work, take first language classes right away. If you move to a non-

3. Serial-expatriation Is a big trend right nol English speaking country, you have to expect that the movers will not understand you. If you don't want to personally accompany
moving abroad and starting from scratch?
The funny thing is you still go through the emtional roller 4 to be brave and move to an established neighborhood in a totally different culture and expect to assimilate. Expats depend on
lists in your head. How to find the right home, what to lood connecting very st to establish a support network

where to find customeary foods, etc Yes, it gets easier but nef

each and every box, jou better learn the basics. In regards to finding a house/apartment, it location, location, location! Don'ttry

DEFINING YOURP
4. Do you have tips and tricks to prevent one|
and what are good approaches to establish a
Connect to local Facebook groups, connect to other expats (they understand), be caref

ere jou move to (see the answer to
question 1), find something you really enjoy, be kind to yourself. The happiest spouses in my research are the ones that followed their
passion, leamed more about culture and country, connected first with expats and then with locals, traveled the country.

DEFINING YOUR PROFESSIONAL IDENTITY ABROAD e WIWW SHARETHELOVE BLOG -115-




WHAT'S IN IT: COACHING APPLICATIONS

Most literature in the Expat field is very wordy

and hard to adopt to the personal situation.

This workbook:

Is build on several active parts, inviting the

reader to digest and apply

Is using successful tactics from the coaching

world to let the reader find her own solution

Is presenting the exercises as an invitation to

think beyond the common framework

WHAT DO YOU BELIEVE IN? WHAT TRIGGERS YOUR CORE?

Below | have listed some of the most common values. Take your time and read through all of them. Then,
ht the Top 10 values that speak to you without rating them. Which values would you associate with

Leaming Selflove

Loyalty Selfmastery

Great! Now write down your top 10 values in this priority list without rating them:

Mindfulness Self protection
Nature Selfrealization
Neatness Selfrespect
Openness Sensuality
Optimism Senvice
Orderliness Spirituality
Partnership Stability

Peace Tolerance

Perceptiveness Trust

Personal growth Tthfulness

Which values surprised you? Have there been some values you did notthink are important to you? Physicalappesaance vitality

However, the fascinating question would be: Did your former lifestyle fit those values? Philanthropy
Which have been valug
To tailor it more to your]
to your professional idd
PRIORITY EXERCISE
To gain further clarity, reflect on what *hard facts" are significant to you in a work environment. Put the
following attributes related to work in the right order (1 to 8) when it comes to your personal preferences.

a

O (%r

What kind of career de
brainstorm this questiol

WMLSHARETHELOVE BLOG -36-

With all these exercises in mind, make space in your head by writing down the Top 5 key things you want in
your job during your time abroad

WRITE DOWN 5 THINGS YOU WANT IN A JOB:

DEFINING YOUR PROFESSIONAL IDENY

DEFINING YOUR PROFESSIONAL IDENTITY ABROAD WM SHARETHELOVE BLOG



Define your professisnal identity sbrosd

LET'S STARY THIS JOURNEY TOGETHER THE FULL PACKAGE
1.  INTRODUCTION &
2. BIG MCTURE
e e o " The workbook contains > 150 pages and a mix of
2.2  THE EXPAT CARE PACKAGE 13
R — . theory and practical exercises to apply the new gained
3. FINDING YOUR OWN PATH 2 knowledge.
31 WHAT TYPE OF EXPAT PARTNER ARE YOU? n
32 THE DEFINING NATURE OF WORK a
R —— . Itis currently offered for 19.90 USD through my
4. POTENTIAL ENTRY POINTS TO THE FOREIGN JOB MARKET 5 website.
S, ESSINTIAL PRIPARATION 84
5.1  WORK ON YOUR STRENGTHS COMMUNICATION L)
52 DESIGN A COMPELLING (LIVATOR FYICH +  Depending on the agreement, | offer an adoption of
Bt " the design and introduction if you want to make it
6. APPLYING FOR JORS ABROAD "
&1 UNKIDIN AS A JOB SEARCHING TOOL w  matching to your corporate design and identity.
62  WCRIASE YOUR VISABLITY ABROAD 10
6.3 PUTTING DOWN CULTURAL BARRI RS 1%
A4  APPLICATION PROCESS 10
7. THEFCAR OF CARLER SUKIDE 125
1.9 THE FAMOLS CV GAP 124
7.2 HOW TO STAY UP TO DATE WITH YOUR SKILLS R
COACHING FOR EXPAT PARTNERS 125
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CLIENT FEEDBACK

‘ Thank you Katharina for this great workbook. I'm very sure it will be a great inspiration for Expats around the world!
So if you are currently on the move to start a new Expat/-companion life this is a MUST read for you. You will find
fantastic Expat Interviews along with great advices and the opportunity for your own reflection.”

Monique Menesi, Founder of meetus@US Global Executive Search & Leadership C
Founder & Breadlover of Breadlovers

‘ ‘ "I wanted to tell you how much | loved your workbook. | find it is an amazing tool for
expats that are beginning their journey or someone like me that will be moving for the
third time! | wish that | had that tool the first time that we moved because it was hard for
my husband to understand what | was going through. So this time around | made the
cholce that he reads It too!!" e oo




MORE OPTIONS

As a trained coach, | also offer comprehensive Expat
Coaching Packages (in person and digital). Through my
website ywww.sharethelove blog | guide Expat Partners
around the globe through their struggle of finding their
professional identity. | coach women no matter their
country of origin as we might have different cultural
backgrounds but we all seek for one thing: To find our
own fulfilling path in life and to regain our confidence.

| am trained by the International Coach Academy.
Originally from Germany, | have lived and worked in
Spain, Taiwan, UK and now in the United States
(Chicago).



http://www.sharethelove.blog/

LET"S CONNECT

Katharina von Knobloch
Expat Partner Career Coach
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